350

U1 3 Souw -33004/9¢6 REGD. NO. D.L -33004/96
B o SR — e 2L 35004/9¢

Che Gazette of Fndiq
| aWTWWT*ARY |

HIT 1 —T|0g 3 —3u-wue ()
PART Il—Section 3—Sub-section (i)

T | wetiee
PUBLISHED BY AUTHORITY

Zi:l:‘;‘:i:f:;‘l‘;::i::_—_*___' S — e = - _—Mﬂ b2t _h—‘—"‘__.““ S —
H.311] 73 feeett, divan, e 30, 1996 /30fya 8, 1918

No. 311} NEW DELHI, MONDAY, SEPTEMBER 30, 1996/ASVINA 8. 1918

e ;:_:—:—:‘\NNNN—.

- A e Harerg
(o awr)

wwzﬁmm(nmmvﬁaﬁfmmm@,wﬁw T A AUSTH BRI SAI T 3R T o= & iy

mmmaﬁm,w%s(1963@38)33%4%2831’(13’1?@'#@‘ "mwﬂnm@amm IEE UWa 3
o om fafrgmes TATE ¢

j muaﬁr#rmm;_mmfaﬁwraaﬁmmmm mﬁémmﬁ(wﬁwﬁmmmm) ’
fafraesasts, 1996 nm |

(2)mﬂmﬁaﬁfwﬁ=ﬂ«ﬁ%ﬁwﬁwﬁﬁmﬁaﬁ,mﬁrﬁn
z.mnﬁhr:-—(nﬁé%mﬁw@mﬁuﬁqﬁwmﬁﬁwﬂmﬁrmeﬁammmﬁm@—m1061:?37'??3137
T #3097 w1 327 g I
3, vﬁw@:-mmﬁﬁﬂmmﬁmwaﬁﬁmﬁvﬁwv}%:
(1) Erd ‘e, Iqrens, faummegs” st T =19 Stufem, 1963 % TR @ & |

(3) ‘W’éaﬁaﬁé%ﬁﬁﬁmaﬁmﬁﬁéu
(4)‘W'ﬁMW~6ﬁmm%maﬁﬁaﬁmm@Wm‘ T4

E T %f‘vmm:—u)mﬁﬁmmmﬁ@ﬁma{“
TA(6) H FATC I22¥a ¥ ford mmor




351 * -

2 THLE GAZE T E UHNDM:}:XTR/\ORmNARY "Tart 11 Sec. 3 (i)]

S T ,— e

(sm@faﬁamawmmﬁwwmmﬁfwmnwﬁmi T8 W S

5. TS HETIAT T AT mﬁmw«mmﬂﬁmmmm—m~ T w9
wﬁmﬁﬁgﬁ#mmmaﬁﬁaﬁeﬂwﬁmmﬁw&ﬁﬁ&@ﬁaﬁmtﬁamtm ferd =1 wewgen 2

(%) 3 ¥ & 24 wawe § m@wmmmmtmmﬁmm | 3R wgw afys
mﬁﬁﬁmﬁmm%mhﬁﬁmmzﬁmw&wﬁﬁmﬁm 7 YR T HHIER

(Ti)ﬁ‘mﬁm%mﬁmwﬁﬁ-ﬁﬁémmméﬁa%m&méf o 1 s e B
Waﬁﬁaﬁwﬁmwﬂmﬁmmﬁ#mmmw%aﬁﬁw W A W s

(%) Wmﬁmvﬁ%mﬁfﬁaﬁanmﬁmmaﬁqzeﬁ% M@ T w = gem

6. WW&&WE@W&TB@W —FHE ) Pt ¥ Rl S fary T marw

(2) E T v oW § Rl |

(3) Wﬁﬁwﬁmwﬁzmmwmmtfmawmﬁwqum%: FFEAMA &
ferd o - :

(4) quﬁnhm,ﬁmﬁmmawuﬁfwaﬁm-mmmﬁ TR o
VR THT S W wded & oy ' ‘

(s) mﬁmmmmw@mwﬁmﬁ%mﬁmafwm@maﬂW?“c’*fﬂﬁl |
(6) meﬁmmmm%mﬁﬁaﬁﬁﬁﬁmmm%m\ T W w E :

Ffad ;
7. ET R e ey e m w1 Sluwan ey - EEER L RS I E R S —— Frefafaa |
@wsﬁﬁmﬁgﬁﬁmmmﬁl .
TofeE d e " o |
%, 5,00,000/~ ) ' '

YW g wlRd o
(2) Wﬂlﬁﬁ'ﬂmﬁmﬁi‘=fé'3m%mm?ﬁﬂmﬁﬂrﬁﬂf@awﬁiﬁ§fﬁaﬁﬂﬁﬁﬁfWﬁ' i

(F) 20 5 = foeo 9 @y o (T AR Ao g i« ) @1 35w
FHER ¥ A § -
@ vEmFwEgomm (qaaaqmﬁyﬂq&mqumﬁﬁzﬁqnvﬂ%mmmw
& e /0 Frer B ey 60 Ffrm 3T W fire e |
FHER F Ay o
D10 T # ferm 813 P O St 4 i S v 1) & so whem o | ;
FHEM ¥ g § 7Q. 2008 <7 ot fir s | i

wﬁﬁmmmﬁﬁmﬁ&ﬁﬁ m(wﬁaﬂﬁm@m)wﬂﬁm




L am—swe 3 (j)) ¥IRE 1 T : STANRYT 392 -3

& s wn werdy e et g s ¥ 200 R F R A T 8,00,000/- & tfyss e €rft 1w Fya S B0 AR
m%mw—mwm ¥ ¥ e gvlt | : >

. v vrr e e

o, T T T ST s el o 1 e T 3 e v T 1 R 9
faf & @ Y v §rl 3w faf o A g o W s wer } e o :

10, wiftEal wt wearErerT —fifraameh # 9 9 9 ¢ viw w1 I s g R s
11. PR (— o 36 faPrmEed ¥ Prea @ Gt B w ssa A sw wAE Frofa @
[w. €. 9. AIR-12016/5/96-F.3.1]
&%, i, dge

»

MINISTRY OF SURFACE TRANSPORT
(PORTS WING)
NOTIFICATION

New Delhi, the 30th September, 1996

G.S.R. 446 (E).—1In exercise of the powers conferred by sub-section (1) of Section 124, read with sub-section (1) of
Section 132 of the Major Ports Act, 1963 (38 of 1963), the Central Government hereby approves the Jawaharlal Nehru Port
Trust Employees (Interest Subsidy on House Building Advance) Regulations, 1996 made by the Board of Trustees for the Port
of Jawaharlal Nehru and set out in the schedule annexed to this notification.

2. The said regulations shall come into force on the date of publication of this notification in the Official Gazette.

SCHEDULE

In exercise of the powers conferred by Section 28 of Major Port Trusts Act, 1963 (Act 38 of 1963), the Board qf
Trustees of Jawaharlal Nehru Port hereby makes the following Regulations, namely :

1. Short title and commencement :—(i) These Regulations may be called the JNPT Employees (Interest Subsidy on
House Building Advance) Regulations, 1996.

(iii) These Regulations will come into force from the date of notification in the Official Gazette.

2. Extent of Application :—These Regulations shall apply to all permanent employees of the Board and temporary
employees who have completed not less than ten years of service to the Board. .

3. Definitions :—Definition in these Regulations, unless the context otherwise requires :

(i) "Board", "Chairman", "Deputy Chairman" "Head of Department” shall have the same meaning as fassigned to
them in the Major Port Trusts Act, 1963.

(i) ‘Approved Financial Institution’ shall mean a Nationalised Bank, LIC, HDFC or any other ]‘nousiﬁg finance
institution floated by a nationalised bank.

(i) ‘Employee’ shiall mean an employee of the Board.

(iv) ‘Loan’ shall mean the loan taken by an employee from approved financial institution for the purposé speci-
fied in Regulation 6. : ‘

4. Eligibility for Interest Subsidy :

(i) Anemployee will be eligible for interest subsidy if he takes loan for a purpose specified in Regulation 6 from
approved financial institution as defined in clause (ii) of Regulation 3.

(ii) The eligible employee may be apply to an approved financial institution for grant of loan directly. The em- ‘
ployee will deal directly with such institution regarding eligibility for grant of loan, amount of loan and
fulfilment of other conditions to grant of payment.

(iii) Where both husband and wife are employees of the Board only one of them will be eligible for interest
" subsidy from the Board.

(iv) Anemployee will get interest subsidy under these regulations only for one loan during his/her entire® service.
(v) The Board shall not stand as a guarantor for repayment of a loan nor will be deemed as guarantor for a loan
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obtained by an employee from a financial institution.

5. Payment of Interest Subsidy :—The Board may grant interest subsidy to an eligible employee to meet the difference
between the rate of interest at which the Govt. of India sanctions loans to their employees and the rate of interest charged by an
approved financial institution on loan granted by it from time to time subject to the following conditions :

(a) The claim of an eligible employee for interest subsidy will be considered on first come first served basis
. subject to availability of budgetary provision. If there are more number of claims than those which can be
accommodated within budgetary provision then they will be considered in the order of seniority by age.

(b) The Board will pay interest subsidy alongwith the salary of those employees who repay the loan through their

salary. In other cases interest subsidy will be paid to an eligible employee on the basis of certificate from an

approved financial institution with regard to the interest actually paid by the employee on the loan paid to h:m
alongwith the rate of interest charged.

(¢) The Board will not pay any penal-interest levieg by a financial institution for default in re—paymem of loan.

(d) The subsidy payable to an employee by the Board will be reduced to the extent of rebate, if any, allowed by
the financial istitution to the employee for timely repayment of Ioan

ployee fmm an apploved financial institution for the followmo purposcs .
(1) Constructing a new house on the plot owner by an employee or an employee’s spouse jointly.
(2) Purchasing a plot and constructing a house thereon.

(3) Purchasing a plot under a co-operative scheme and constructing a house thereon or acquiring a house through
member shxp of a co-operative Group Housing Scheme.

{4) Outright purchase of a ready-built house/flat from a Housing Board, Development Authority and other statu-
tory or semi Government body and also from private party.

(5) Enlarging living accomodation in an existing house owned by an employee or jointly with an employees
spouse.

(6) Constructing the residential portion only of the building on a plot which is earmarked as a shop-cum-iesiden-
tial plot in a resndentlal colony.

7. Maximum amout of loan on which interest subsidy is pavable :—An ellglble employee may be granted interest
subsidy on loan not exceeding an amount equal to 50 times of Basic Pay subject to maximum of Rs. 5,00,000/- or the actual cost
of construction whichever is less.

(2) The amount of advance shall be restricted to the repayi';xg capacity of an employee which shall be calculated as

follows :

(@) Inthe case of employee retiring  : 35% of (basic pay+stagnation increment+NPA)
after 20 years. ,

(b) In the case of employee retiring o Upto 40% of (basic pay+stagnation increment+NPA).
after 10 years but, not more than 60% of Gratuity may also be adjusted.
20 years.

(¢) Inthe case of employee retiring  :  Upto 50% of (basic, pay-+stagnation increment+NPA)
within 10 years. Gratuity upto 70% can be adjusted.

8. The estimated cost of the house to be built/purchased (excluding the cost of the plot) with the loan eligible for
interest subsidy, shall not exceed 200 times the basic pay plus Non-practising Allowance, Stagnation incerement subject to the
maximum.of Rs. 8,00,000/- or as revised by Central Govt. for their employees from time to time.

9. Period upto which interest subsidy is payable : —Interest subsidy on the loan shal

{
employee upto the date of termination of the service of the employee for any reason or upto the date
by the employee. whichever is earljer.

10. Delegation of poewers :—The powers conferred on the Board by the Regulations shall be exercised by the Chair-

he naid l“ a
UL ulu _y ~
ofr epayment of loan in full

man.

11. Interpretation :—Ifany question arises as to the interpretation of these Regulations the same shall be decided by

the Board.
[F. No. PR-12016/5/96-PE-1]
A. K. RASTOGI, Jt. Secy.
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