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-V faRT wara
(e a=)
PIEG Rl

Ff fasel, 1 2@, 1994

ar. #1, f1. s52(@)— FF FHRL wWgl-
qeqT T WOAfTTR 1963 (1963 & 38) T €T
132 # sarw (1) F avg ofsq arvr 124 A
T g (1§ @ e bl W oREW A g,
TR Ay 9T IO &qrg T Wi 37 giagEar
% @ g WA WA WA gE 9T
e Faard (foremdt gft amr) fafram, 1994,
FT HAAIET FAT T

2. g7 fafyaw o Afagaar & a6 Uoag

¥ sFaw A A F1ovgeE &
[®r.4 .9 w-12016/20/93-4t. F-1]
qolE S, g4 wtaT

274 GI/94

(1)

HAGL AT AGE AT AT

SAEIATT AgE Feaw Arg wRara  (forod
B arar) fafraarast 1994

wgaeaA g wifufard, 1963 (1963 #138)
F AR-28 ¥ @8 (@) grwr vad  WAES F
IPNT FLA T AqFLATT A€ Tq7 ¥ =y wwaA
T freafafgs fafrowordy w7 3

1. g Fm sl v

(1) sa fafrgaast &1 am Jqgargs  3ge
wad Farg FAArd (Raady <@ arar) fafrawad
1991 &1

(2) za fafrraadt =v @7 & =m0 ae
SOOI FF 95 Ag19TT arq wlafqaq 1953 N grar
124 F HAGT ATZT TIFR F 4G a7 gLmrd
RERCEEEE I (i

2. IqrIFAT :

(1) =g fafrramsdy a7 F 27 a4 safyas
T AR A ST "I Ay Far F PR o1 9 frwe
g7 &1 ug favafafaq oz 97 @ 2y —
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(%) Gr‘rm%ra»:qun aé%ﬁwq%%q‘«:ﬁqm
g €1

(@) ¥ar frafeg % amg ot fA & Fm T
Sul-g

(1) & @d fawm § fal &ar ﬂﬁ‘ﬂé
w o few ¥ am . fgfe weEg
¥ 7z 7df faar § 5 foamdt wzdr awr
% fore g fraig & fafaaras o7 92 A0
gy dew ¥ fadey Far W @ § AN
w4 Fay frafr oo # ag 7€ femr @
& fomadt ogd aer & fan 99 X 34
fagma oY frfrrarash wnp @6 @@t &

3 md g
(2) & fafrawraey 97 =afral 9T @ T

grir S

() oY R gwx & fau fedfo adf § o

(&) =ftag &1 ¥ 9t fagrst av fegsa &

() wrafens fafy & da7 o

3. afameTg -

@ fafrgamadt # o9 aF @0 ¥ swAr
mifgg 7 &1 —
(1) wea’, ‘weam’ ‘savens’ Wi fawmaers’
& 3a a"f 74 @E St A& @T A
afuftaw 1963 (1963 FT 38)
FATC T F |
(2) ¥rar afaFrd ¥ acd dza F F@r fwa
& oy sfawrar(af) ¥ & 9% mwm 7 @ faf4-
T & HANA FAANAT F QAT BT AL FL
F fao fagaa fear &0

(3) foroa & arad gelt feamad
13)
g

3
g fafrawraslt & siava %w%a

(4) ‘w9 ¥ aed sg wATE ¥R
forg wx ag fafraaraslt @ gt &)

() T ¥ uF W d @A qg @ o
TOF ST AT 48T Y 9T} ar qEl agHl 9% §

(6) ‘wuma drar @ ¥ arerd ww vy B
fmimmw% ....................
QT AT F G MEAT] WY e 0% 93
mqun&mﬁwﬁaﬁmwm%mtmg
/ﬁm@mﬁ}ga’fm q@mé—/‘-ﬁw%gm
vodr g 1w W & faq fomr & o

(7) 21 9907 a9 & OF AR W FaT I 4%

o9 § F 99 1991 ¥ 9rew %% 3 g9 ani §
qa & |

—n?

qHET ¥
g st

(8) ‘=< durt asf § ©F IR ¥ aned A%
& frad 1001 F Wrew FF 49907 auf F 9H I
(o) ‘Brwere® ¥ awerd Iq A, AT Worar Py

o wE ¥ MY FhErY ¥ @ me N fear

& @ gugFa wiewrd ¥ am faar g

(10) ‘swawd arfFrd ¥ ared 3w wfaEd
¥ & oY g fafqgwedr & sata fomag @9 T
qear 21 ag ad sfesrdy @ S fedr wAE
# BEdl W FT wEAT T

(11) ‘afE & arcd ady & & el wi=nfoll
N aw HFTE faaw 2(s8) | @ WA O aQrAr
™ R

4. qTEAT

(1) = fyfamraslt § seaer STFEMI $) BEFT
ag forram aft sdafell & ar 3% ofad
ady & wroflt w9 FaafEl F g amEr 9r s F
fer aF fafes Jar A oF a9 qu F¢ fagr qrom
FRATA I deq ¢ Jar q Fagga av qafgmm R
F fav ¥ a7 qar A2 3 F @i A AT sroam

(2) <t wardy dew o T ¥ f6 ¥ fgw
ge € 3 ux ad # frafrg dar Qo 1% 7 3w fowrma
F gk gl ey 99 @ AW dar faa
g F qwa qtE 7 oX & faar sromrar gt dar
fraea & & ogd @ar 9 A Jar 78 foyma ¥}
% fag frlt argfr o) far fageq % ¥ ag ¥ar
aafa ¥ fama ag & @t g 9 fommm 39
gt wa fF FRard A fraw Al &

(3) frafraqa Fard ag fomg @y Fr gFeER
Tgt g FEifE frefaw & oW gz amefeRs wEww
gfga #13 N AEHra 9T F@ FTIRE AL QAT T
qarft ga% ofae & |l &1 7 fogog faes
seiidl

5.8 TrET :

(1) zw fafraamesft & sadm  F4srd swr
g ZeF OifSd Foam FRAy F  gror afws e
AR I9gET ST gy Wi fear @m arew sifew
w%mﬁmmlmﬂqﬁmﬁmﬁ '

mm”ﬁ"’& #g "u< sfamafsa qIAT & G %
£

fireg BT #1E WY afedy, wd ¥ ¥9T AW ©
g Afas aad fFr T oafar

(2) FHI woar e arew wreg F argR Wi
FT &Far § & ¥ ¥ @ Tmw 9 ek oW
¥ fog fre et fomoe o fd a@ difa 2
ST 9T A 99 oA & 699 e WE eud
¥ W AT ggF § AW H3 R wg ¥ ag fkw s
g ar Hmar g1
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WITH T QI99 © JAQeHTIr

292,

. A ———
- e —T——o—s

(3) =k aft &R ot O & oow & wa=rd
g @ 3 &Ml wodt ¥ Famee weR/Ew arew A
HINT FT ARG § 991 A a0y ofaR ¥ geedt ¥
T 997 =7 & fomm @ @ W= oeR 31w
afs a1 ol oF TR F ofaR ¥ e ¥ e N
fomra & @ fe & fomaa 78 fadnit 1 a=at #Y
wrar foar & & BB o gro & el sy § 3
foma & sroet

6. fomaa & 9P 1=

(1) FAIE Rk sww of@R # ooy W
mmﬁ%fma’rdaﬁm?ﬁq*mgw
qIT B TSR FHer g & fau farma € smos

(2) ®49rd AR 3a% af@R 1 g @
¥ g 4 99w avt ¥ oF I qETE @ W
F ol @rem ¥ owew gey e sk 9 o Q
gl F@ & fag fomm & st e e
;9T 9 A forma 3} SwE arw ¥ fed
T O 9 9 F fomg 9T s Y fomg
& M 9T & e

T (3) W Rl i a1 afort waR g
9uF 9 TI9W ¥ TgAT § &Y 98 Sy AR s§d afk-
X F A A F OF A W 3T A auT 4 I
¥ OF ) WRT W9 ¥ fou fawy areh fomag &
T 9 SAF a9 W ared W ¥ fau formma &
aFar g1

(4) = &% FHIM a1 gawr QA A ay
ar SR AW ¥ fraw qred fowma 98 ¥ g § &
qE W 2 a9 AT 4 a8 F @ F qgA a¥ ¥ qg
forma & wwar ¥ o #18 w=Q g o ey
W fe-adla fomma 71 aw § & 7@ o W A
WG ¥ FFeft M 9T wwo 3% A 4 79 arey foor
Iq TG A GHAT § TV Y TR G A fowma @y
4 a§t & g} fo-afly ave ¥ foau gddra w¢ gwar
g1

(5) sa #1 wd=rd a1 SET qfare W §
frdt s o @@ # Rame ¥ A § arew
mmwm%aﬁﬁmﬁmfaﬁrﬂﬁqaﬁ%a
fe@sT qarm =ifge + mar & ©w ¥ afcedw a@r
%mgﬁ%w@mmamr&%ﬁmﬁ
At St gFar 31 ag afads am@r ariw @ ¥ aw
# swwwmons afeferfadt § & fom o owwar 20
AR I8 gurfaa & s fr afrifea ofdafat &
FRO FHAY T qr@T a4 N qfeadq #¢ sder
AT N ¥ g4 geT qEr 47 )

(6) FHard =R wmar afka & af a1 W
™ F IRw fafesr augt § qur fafed safe 3

AR T AHAT § | T NHCA TE Rowad &1 37 @

i ararR a¥ & @ § fdy o AR aver srew
FT S, AR FE@AT & AT YT TR AW T wafagt & arg qof
AT | FASTY qur SuF IRE 9RT TN faq
formra &3 wag sl o9 ¥ sa fafew ahdg
WAl #Y PEA 9T FEAT 2

(7) srfers qar fadiw wwfens sawmo afgq
fodt ot s & swaww & S oy o 97 Gt
g1

7. EFETY (=

(1) @ " &9 gT el F v avar USR]
HSICI SR e
da FoY A gFard

¥ 2405 ¥ 3MAT @A AN F1 FravEiea
AT FHATY 2 d@fser ‘vmw am

¥. 2405 ¥ ®q a9 JATEHfAS gEf A

T. 1665 W Ay :

ufas a7 AvaTer FHATA
1665 &7 ¥ F9 (TroreTeY/waredy ) & srman.
@ mfgat & gad A
g

g mfeai -

1665 TIW HIX Iq¥ @A [ F FarTEmiod
wfgs dav a9 FIvFa- &) wfvar waw g ar sEEr-

T THfaq  ager St
1665 TIC & F/ a7 @ =i
AN T FHAIL '

5 WY FAATY G AW F FAHfad fesd ¥
TEAT FLA FT gHAUC AGT &1

W ¥ 9% gu AWl F A7 qvav @I g

(&) 1665 =9C a1 SEE AUF FaW F W@
FHATQ et oY gFI Y a9 F qEaT FE F gHAR
g

(¥) w9 FHAD FAQ WETCT q@ F EAT@r
FT GFT &) AU GERYT g9 F @AF 9 §F ) F1E
FAATY UFdw ¥ ¥ JiaT FLAT @ A7 uFNg 99
¥ g@r $49 &1 gEr Wy @reR s ogwar @)

TATE ATAT -

FAMN WY T G FAAT F qEA A AT AR
FT THAT § 9T AT F HF AHA AR TEF O
AGAT g HEH &
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AIATT & oo |TIAT 9 q0Er —

TAAT F 99 9T 98 W@ STEThA #0 ar
1aq WEg T ¢ AgT FRAMWY 99 JTEARAT T OATEHH
¥ grEr & aedr 30 QT feafr g b wmeqn
TET & ATTL 0T qIAT FLT 9T @7 AT am wd
ar av ¥ fazr smasm

(2) ®aard &1 fr@ae a1 I=9ax Aol § F0Er
Foa1 wAfsss 48§ freg o3dr Ay & favd %
grae forma faar o s w8=md ghae 2
ar 39 fatgax AW & fHUd F  wumw P
Fad TEATH T

(3) 93T A/e H AT O IS A qaT 9
1 griy qur e s #7 fwerr & fonm smoar oy ag
grEws Aol ¢ e gm @ima oW ¥ fauoaen g
A 9T FY AT ) g8 FRNOY AR 38F afere ¥
3R T E B 3 welt gfaarqan oyl & amr aria
X 3 tweg 3 fremn saar & fem sow S Aar
o g 7137 F 419 Ter R ¥ fan gw &g

(4) fast &1 ¥ T2 f67 @ oNgT ¥ I
qx fesraq 7dl & U TE ag AR Irgw qracf
giw & waed fagre fara av wer afees farw gy
et faFmat ¥ afeags SoswA &0 & #f 780 =
sF foplr et grar fasht & @ = R oW WR
FFE GrU AIET FEG 9% fommam A oA & owwx
9 o9aT AT WF ¥ 'l ¥ arar aF 97 fommg
it & STawS § 99 S 9T a9 a7 9] W
F19 FT GAEGT M FAEE T AYg GEAT oda
fawra frm/usa wiew fasra e gaar =
T s gLER & fFl oseww oz fear s

(5) == st s@i & a7 &% 57 fommg &
ST OWAR W1 oW 9fEET wrewr/awr 9YaTe £y
gaufa & faoq fFvar a7 ox oF fawifes ooy &
a9 7 fruifer amg o forg afvses Far 5 =o &
q9qTE e 2

e a% sifea ¥l w99 @1 veE afom A
ST AT 9T AT W et v o Fonfew awy g
RUIE T B B G o

(7) forma ot amr ¥ fan foddr 57 ey
A1 far & felt Y ww N el F roa
AR oY FHEETr F foma SN i T T
ww,é,emméwﬁ'{fwaﬁm;@fén
FHAR F1 fowras & wvwedt o v frafs @
Bfeat dar & frg U Wz & fF wweT A #fag
Bigd F awrd 2 F @ am w7 ame dver

Tfzo |
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8. gfvsr Wi § w@rEgar -

(1) = afa AR @A DA & e F A=
< dr &W ¥ T frdt 0F & @ dmwAm ¥ maane
si% afere w1 fomrs & Wi o7 fF ST &
afq A1 g W A A oF AR H oA ¥ wwe
F &7 ¥ e 980 FT wwAT 1 W fRer Fror-
W G AT AT AGAT-HET g W § v q T -
Tt & =7 ¥ owdft 2FIAT ¥ AW 97 w9 F
foms wam w7 avv

(2) sd=fedi o g3t qvg & fasic Py s
EERISUCBC IR I C £ Gl Sl e B (e o et
a9 M ZET A7 W 7d A @ Rowrad
7 wHd § Py o framr @ ¥ @ o ar s
9 el ona aw Sswe gzt ¥ oamdr T w49 ¥
AT § LW T1I9/91T ¥ PRy ™y aw XTHT q-T
T aMa g9 qeETAr ¥ frawr fraar FABT AT F
UL AR & qi )

H Y

(3) AT FATM T 7947 qdl Fa1 WIX FIT
TN F==t A qEAreT ¥ o FEl AR TErd A
w& s % g Zrem QA ar e ada & Ry
foorrr & st T3 nfare gra aras ¥ 4 o
AR AT YRACPT § FHET T3 g0 TW AT 2 g
TF A JET T I9 A BUAT F ¥ 97 oy AT Ir
F guat fomga &€ S

9. AW ——

fomaa &1 ww 9o & fad wduArdr @9y e
fafaq waf ox afim a7afn g9z #r srody —

(1) 2= 79t 7 sfrw % awafr o #r
sgrfas wir %7 90 wfgws wufrs TE BT

(2) = A9y SR vawr 9fkare waT-se
forma aa % & wfaw o waqwmr & a7 TEAT
§ T ATAT KT FEASH 95097 FRaT o qHIr
gl

(3) amar Rq FW  w4m T ARAT F forg
afaw aTan qger Y oS oanf i

(4) &Y seard w49 #1 frdr ot wRAe
5T T F feRrd @7 o @ wfaw daz fear
ST |

(5) = wfaw a4 % 60 fer  siaw amar Arey
T AT T AT Afaw W [ aqufr amE s sy
ERil | A ATAEt § OFREE &1 qermd & o
argH A1 feFz omife uwfiw sgw w5 ¥ v foq 7
HIT AT FN I A ATET NrET B H firfy
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7 ot & 1w wgh wfaw d@9x Far o g oar
AT AT FN ¥ UF A & N yfaw A xrmfvr
% @l wT AT TET SegE w1 gar wrteg W wigl
1§ gfaw T 4% T mar € T30 ewerd R
i wfgy ¥ dEw wegm A< Far g fas sAard
& wfaw wrawEsE vE g § W@ few & sf wtrw
FY qEqe STt eF wr3 AT FRAT i war s
Tfer & fosdl ¥ F9r @ A/ oAEEr g FE oA
g0 fgar soar o

10. F9C QU TET o

i et s & adt g & w93
fosra e # g AT vaE fqRe/ARmranTeE aTdaTe
F oW aFAr § V/RIETEARTE FATE F S gww
qif g g% wdard F1 forme F8 O sl e

FAMTAATEHF  FRAE ¥ BATHIY FUAT q7 T

RFT F1 &8 frr W @ squneea s wad ¥
Frae w fraw awr foraat & ar-ag oame §Y
format & & @ S AaR T B SR 1 zage
aifesry fafag ®1 & F1007 F@mEr ¥ wfuw
gt F o wEd # dfed a1 W § 1 WR
FAATY Afaawl & S8 9 &7 o g ar s§ougd
7 & s o forad wfefor @rat & =7 ¥ 49
Ft sy fg oA fomedd daT fefa @ g
ard@ ¥ qd & & S w3

11. 9% & afedr —

W wewe gy @ f ey fafrom w1 e
Fo ¥ et wme § wwrawws e gy & oav
7 fafeg Fron 1 g T U ARY ST w1
g fafran & gyl &t 99 AT 9F 97 wgaTsl
ud WAl 9 W F awA g AW wE Tawa &1 fagAr
HIqS &1 ¥4 UG §HWar & #wErs 9 e & 59
HIEEF YHAT W7 G

12 fafg =

gemm FEN % gra fomaa gy @ 0 fafy
qFHA-EHT T2/ T FHFY & | WA UF I T
fafrae 7 e & fad $H99Q F 2300 wrdeq G
T g% 4

13. fHART i

set 3o faframedt & frdsw & 18 537 ooftaa
BT & W "ew ¥ oawa o9 fear SwEa o dea
wrg-aRa 9T gmfan e fafrm qar (famdr
9gt awar) framet ¥ osrEwre g 9wy osana
MY FIREY Y wave F ova@we fpeix IR 7 R 3 3w
fafrrmrast & sraawi ¥ frodt o g

W & USTH . wGET

MINISTRY OF SURFACE TRANSPORT
{Ports Wing)
NOTIFICATION

New Delli, the 1st February, 1994

G.S.R. 52.—~In exercise of the powers conferred by sub-
section (i) of Section 124, read with sub-section (i) of section
132 of the Major Ports Act, 1963 (38 of 1963), the Central
Government hereby aqproves the Jawaharlal Nohru Port
Trust Employees (LeaveTravel Concession) Regulations, 1994
made by the Board of Trustees for the Port of Jawaharlal

Nehru and set out in the Schedule annexed to this notifica-
tion.

2. The said regulations shall come into force on the date
of publication of this notification in the Official Gazette.

[No. PR-12016/20/93-PE-I}
ASHOKE JOSHI, Jt. Secy.

JAWAHARLAL NEHRU PORT TRUST

TAWAHARLAL NEHRU PORT TRUST EMPLOYEES
(LEAVE TRAVEL CONCESSION) REGULATIONS, 1994

1. In exercise of the powers conferred by clause (b) of
Section 28 of the Major Port Trusts Act, 1963 (33 of 1963).

the Board of Trustees of Jawaharla] Nehru Port hereby
makes the following regulations :—

1. Short title and commencement.—(1) These regulations
may be called the Jawaharlal Nehru Port Trust Employees
{(Leave Travel Concession) Regulations, 1994,

(2) They shall come into force from the date of publica-
tion of approval of the Government of India as required
under the provisions of Section 124 of the Major Port Trusts
Act 1963 in the Official Gazette.

2. Application.—(1) These Regulation shall apply to all

persons who are appointed to a post in the service of the
Board including :

(i) Who are appointed on contract basis for minimum
one year;

(i) Who are reemployed after their retirement

(ili) Who are on foreign service to any other body, unless
contract of appointment with foreign body specifies
that they will be governed by the Regulations of
that body in respect of leave travel concession ;

(iv) Who are on forgign service to the Board unless con-
tract of appointment specifies that they will be

governed by the Regulations of Lending Authority in
respect of Leave Travel Concession,

{2) These regulations shall not apply to persons *
(i) Not in whole time employment ;
(i) In casual and daily rated employment ;
@iii) Paid from contingencies,

3. Definitions.—In these regulations, wunless the

A i context
otherwise requir

@) ‘Board, ‘Chairman’, ‘Deputy Chairman’ and ‘Head
of a Department’ shall the meanings respect-

tively assigned to them in the Major Port Trusts
Act, 1963 (38 of 1963).

(2) ‘Accounts Officer’ shall mean an Officer(s) from the

Acco'unt's Department of the Board, designated hv
the Chaxrmaq, to regulate claims of employees under
these regulations.

3) ‘Conc_cs;ion’ shall mean the leave travel concession
admissible under these regunlations.

(4) “Employee’ shall mean
fations apply,

(5) ‘A place in India’ shall
territory, whether it is

a person {0 whom these repa-

cover amy -place within the
on main land or overseas.
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(6) ‘Shortest direct route’ shall mean the route by which
traveller can most speedily reach his destination by
the ordinary modes of travelling. If an employee
travels by route which is not the shostest but is
cheaper than the shortest his mileage allowance
should be calculated on the -route actually used.

(7) The expression ‘Once in a period of two Calendar
vears® shall mean once in each block of two calen-
dar years starting from the calendar year 15991.

8) The expression ‘once in a period of four calendar

@ years, pslgail mean once in each block of four
calendar yeais standinivi, from the calendar year
1991.

(9) ‘Home town' shall mean the town, village or anv
other place declared as such by an employee and
accepted by the competent authority.

(10) ‘Competent authority’ means the authority competent
to sanction the concession under these regulations
and shall be the same authority which is competent
to sanction leave to an employee.

(11} ‘Family’ means the family as defined f:om. time to
time under Supplementary Rule 2(8) applicable to
the Central Government employees,

4, Eligibility~—(1) Save as otherwise provided in these re-
gulations the concession shall be admissible to all employees
who have completed one year of continuous service on the
date of onward journey performed by them or their family.
The successive blocks of two years, or the successive blocks
of four years shall be reckoned from the actual dates of
their appointment or re-employments under the Board.

(2) Employees who are re-employed in the service of the
Board are eligible for the concession on completion of ome
yaar’s continuous service. But, in the case of re-employment
immediately after retirement the period of re-employed ser-
vice may be treated as continuous with the previous service
for the purpose of this concession and the concession allowed
for the re-employed period provided that the concession would
have been admissible to the employee had he not retired.

(3) The employee under suspension is not eligible for con-
cession as hefshe is not eligible for grant of any leave in-
cluding casual leave during the period of suspension. How-
ever, members of his/her family continue to be entitfed to
the concession.

5. Home Town.—(1) An employee shall declare a home
town for the purpose of these regulations. The home town
once declared and accepted by the competent authority shall
be treated as final. In exceptional circumstances, the compe-
tent authority may authorise a change in home town provided
that such a change shall not be made more than once during
the service of an employee.

(2) An employee can declare his home town outside India,
but he will be entitled to the concession for visiting his home
town limited to the fare for journey upto and from the
railway station nearest to the Port of embarkation of dis-
embarkation in India.

(3) Where the husband and wife both are employees of
the Port, they may at their option choose to declare separate
home town and both of them may claim the concession to
home towns separately in respect of members of their res-
pective families. If the husband or wife avails the concession
as a member of the family of the other he or she will not
be entitled for claiming the coneession for self-independently.
The children shall be eligible for the concession of a block
as members of the family of one of the parents.

8. Types of concession—(1) The concession shall be ad-
missible to an employee and his/her family for visit to
home town in respect of distance between the head quarters
of the emrlovee and his home town once in a period of
two calendar vears.

_(2) The concession shall be admissible to an employee and
his /her family for visit to any place in India in respect of dis-
tance between thg nlace of visit and the head quarters of the
employee by the shortest direct route once in a block of 4

calender vears. In the case of an employee to whom conces-
sion to home town in admissible, the concession to any place
in India availed of by him/her and his/her family shall be in
lieu of and adjusted sgainst the concession to home town
available to him/her and his/her family at the time of com-
mencement of the journey. ’

(3) An employee whose family lives away from him/her at
his/her home town may in lieu of concession available to
him /her and his/her family for visit to home town and to
any place in India choose to avail of concession for him /her
only to visit the home town every year.

(4) An employee or his/her family who is unable to avail
of the concession within a period of 2 years or 4 years as
the case may be, may avail of the same within the first year
of the next period of 2 years or 4 years, If an employee is
entitled to concession to home town, he or she cam carry
forward the concession to any place in India for a block of
4 years only, if he can carry forward the concession to home
town in respect of the second period of two years within the
block of 4 years.

(5) When the concession to visit any place of India is pro-
posed to be availed of by an employee or his/her family the
intended place of visit shall be declared by the employee in
advance to the competent authority. The declared place of
visit may be changed before the commencement of the journey
with the approval of the competent authority but, it may not
be changed after the commencement of the journey except in
exceptional circumstances where it is established that the
request for change could not be made beforle the commence-
ment of the journey owing to circumstances beyond the control
of the employee.

(6) An employee and his /her family availing of concession
may travel in different groups at different times during a
period of two or four years as the case may be, The conces-
sion so availed of will be counted against the block of 2 years
or 4 years within which the outward journey commence even
if the returned journey was performed after the expiry of the
period of two years or four years. An employee and his /fher
family while availing the concession to any place in India may
visit different places of their choice.

(7) Tre concession can be availed of during any .period
of leave including casual leave and special casual leave.

7. ENTITLEMENT : (1) Journey between place connec-
ted by Rail : Rajdhani/Shatabdi Express :

Pay Range Entitlement of Class

Employees drawing pay of  Second Class A.C. 2 tire sleeper.
Rs. 2405 and above.
Employees drawing pay of Air-conditioned chair car.
Rs. 1665 and above but less &
Rs. 2405. £
Below Rs. 1665. The concession is restricted to
second class by other trains.

Other Trains :
Employees drawing pay of  Second class air<conditioned
Rs. 1665 and above. two tier sleeper or first class.
Employees drawing pay less Second class.

than Rs. 1665.

No employee is entitled to journey by first class Air-con-
ditioned.

Journey between places not connected by RaillBy Board :

(a) Employees drawing pay of Rs. 1665 and above are
entitled to travel by any type of bus,
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b) Other employees can travel by the ordinary bus on
& The claim for travel in express bus may also be ad-
mitted if the journey is actually performed by such
bus on account of non-availability of seats in ordi-
nary bus.

JOURNEY BY AIR : The employees may travel by air
between places not connected by rail wh_ere an a.lternagwe
means of travei is cither not available or is more expensive.

JOURNEY BY ANY OTHER MEANS OF TRANSPORT :
For Travel between places not connected by any other means
of transport an employee can avail of animl transport, In
‘'such cases mileage allowance will be admissible at the rate
admissible for journeys on transfer.

(2) There shall be no objection to an employ'ee travelling in
a lower or higher class but the Board’s Hability for conces-
sion shall be limited to the fares of the accommodation by
the entitled class or the lower class actually used.

3) In every case, the journey should be ‘Home Town® and
ba(ck) and theyclaim should be for both outward and mwa_rd
journeys. The journey to ‘Home 'I_‘own’_neefi not neccssau!y
commence from or end at, Sheva either in his own case Or in
the case of his family; but, the assistance admissible shall be
the amount admissible for the actual distance travelled,'hmzted

" to the amount that would have been admissible had the journey
been performed between sheva and the ‘Home Town' of the
Employee.

(4) The concession is not admissible for journey by privately
chartered vehicle even if the vehicle chartered is belonging to
Tourist Development Corporation in Public chtor or State
Transport Corporation or Transport undertakings of local
bodies. Similarly, concession is not admissible for journey by
railway coach chartered by a private party. The concession is
admissible for travel by chartered bus or chartered rail coach
only if the bus or the rail coach is wholly operated and con-
ducted by ITDC /State Tourism Developmeqt Corporation or
by a Central or State Government Undertaking.

(5) The concession is admissible for journey by private buses
which operate as regular transport services from point to point
at regular intervals at fixed fare rates with the approval of
Regional Transport Authority|State Government.

(6) The concession shall be limited to the fare by the short-
est route calculated on the through ticket. The employee or
his/her family may travel by any route or halt anywhere
on the way to or from the place visited by employee or
home town as the case may be.

(7) The concession shall be admissible for journey only if it
is performed by the employee during any kind of leave irres-
pective of its duration. The concession shall not be admissible
to an employee who proceed on leave and resigns his post
without returning to duty. The concession is admissible to an
employee during leave preparatory to retirement provided the
Teturn journey is completed before the expiry of the leave pre-
paratory to retirement.

8. ADMISSIBILITY IN CERTAIN CASES : (1) Where
hoth the husband and wife are employees the concession shall
be admissible to the family oﬂ‘ﬂfc—‘yﬁe admissible to the
hushand or wife and not both, The husband or the wife can
avail of the concession as family member of the other. If for
any reason the husband or wife are residing separately they
can claim the concession independently as two separate em-
ployees according to his or her own entitlement.

(2) The children of the emplovees wholly dependent on
them but living away from them for prosecuting studies can
avall the concession both to home town and any place in
India. The concession will be limited to the amount admissible
from the place of stay to Home Town /any place in India and
back to the place of stay or from the Headquarters of the em-
vlovees to the Home T ownlany place i India und back.
whichever is legs,
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(3) In cases where the employee has left his /her spouse and
the dependent children at the place other than his/her Head-
quarters, he may be allowed concession in respect of them to
Home Town or any place in India but the reimbursement shall
not exceed the actual distance travelled by the family or dis-

tance between the Heacquarters and the place visitediHome
Town whichever is less,

9. ADVANCE : Advance may be granted to an employee
to enable him to avail of the concession on the following
terms and conditions :—

(1) The amount of advance in each case shall be limited
to 90 per cent of the estimated amount of concession.

(2) Where the employee and his family avail this con-
cession separately, the advance may be drawn sepa-
ratelly and adjustment of claim may be made sepa-
retely.

(3) The advance may be drawn for both outward and

return journey at the commencement of the outward
journey.

(4) The advance will be sanctioned to a temporary em-

ployee on production of surety of a permanent em-
ployee.

»

(5) Advance shall be refunded in full if the outward
journey is not commenced within 60 days of the
grant of the advance. In all cases the employee shall
produce for verification railway or bus ticket ete.,
within 10 days of drawal of advance irrespective of
the date of commencement of the j
an advance has been granted, the claim for adjust-
ment of the advance should be submitted within one
month of the completion of the returned jourpey.

ere an advance has not been drawn, the claim
should be submitted within three months. Op failure
to do so the employee shall be required to refund
the entire amount of advance forth with in on lumn-
sum. No request for recovery of advance in instal-
ment shall be entertained,

10. FRAUDULENT CLAIM : If an employee claims the
concession on the basis of false information, disciplinary
action may be taken against the employee. During the pen-
dency of discip!inar_y proceedings, the employeg shall not be

to avail of the concession withheld earlier as on additional

claim (s) in future block vears but before the normal date
of superannuation.

11. POWER OF RELAXATION : Where the chairman is
satisfied that the operation of any of thes 1

urdue hardship in anv particular case, the Chairman may be
order for reasons to be recorded in writting dispense with or
relax the requirement of that regulation to such an extent and
subject to such exceptions and conditions as jt may be con-

sideyed necessary for dealing with the case in a just and
equitable manner,

12, PROCEDURE : The Chairman may prescribe from
time tc time the procedure for availing the concession by
an emnloyee. The Chairman mav also prescribe a form in
which the application may be submitted by the employee,

13 INTERPRETATION : Where a doubt arises as to the
interpretation of these‘ regulations the matter shall be placed
before the Board which shall decide the matter keeping in
view the provisions of the Central Civil Services (LTC) Rules

as amended from time to time and orders issued thereunder
to the extent they are not inconsistent with the provisions for
th2se regulations,
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