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:MmEﬁzY OF SURFACE TRANSPORT
| (Ports Wing)
New Delhi, the 6th January, 1988
| NOTIFICATION

G.S.R. 12(E).—In exercise of the powers con-
ferred by Section 126 read with Section 28 of the-
Major Port Trust Act, 1963 (38 of 1963), the
Central Govt. hereby makes the following first regu-
lations, namely :—

1. Short title, commencement and application,—
(1) These regulations may be called the

Nhava Sheva Port Trust Employees (Con-

duct) Regulations, 1988,

(2) They shall come into force on the date of
their publication in thc Gazette of India,

(3) Except as otherwise provided by or
under these regulations, they shall apply
to all persons employed in connection
with the affairs of the Board.

Provided that nothing in sub-regulation (2) of
regulation 3; regulation 9, regulation 12; sub-
regulation (2) of regulation 13; regulation 14; sub-
regulation (1), (2) and (3) of regulation 16; regu-
lation 17 and regulation 18 shall apply to an emp-
loyee drawing a pay less than rupees 1715 per men-
sem and holding a Class TII or a Class IV post.

Définitions.—In these ‘regulations, unless ‘the con-
text otherwise requires,

(a) “Board”, “Chairman”, “Deputy - Chair-
man”, and “Head of Department”, means
the Board, Chairman, Dy. Chairman and

Head of Department of Nhava Sheva
Port Trust.

(b) “employee” means an
Board and includes. 5 person on foreign
service, '

(¢) “Government” means the Central Govern-
ment ; ‘ ‘

(d) “members of family” in relation 1o an

employee includes :

(i) The wife or husband zs the case may
be of the employee, whether residing
with the employee or not but does not
include a wife or husband, as the case
may be, separated from the employee
by a decree or order of a competent
court;

(ii)Son or daughter Oor step-son or step-
daughter of the cmployee and wholly.
dependent on him but does not include

- a child or step-child who js no longer.
dependent in any way on ‘the employec
or of whose custody "the employee has
been deprived of by or under any law;

B e B R N S U

employee of the

(iii) Any other person related, whether by blood
or marriage, to the employee’s wife or
husband, and wholly dependent on the
employee; :

(e) “Prescribed authority” means the appoint-
ing authority as specified in the schedule
to the Nhava Sheva Port Employees
(Classification, Control and Appeal) Re-
gulations, 1987, ‘

3. General.—(1) Every employee shall, at all
times, maintain absolute integrity and devotion to
duty and do nothing which is unbecoming of him
as an employee of Nhava Sheva Port Trust.

((2) No employee shall use his position or in-
fluence, directly or irdirectly, to secure employment
for any member of his family in any company or
firm with which he has dealings in his capacity as
an employec or with any other firm having dealings
with the Bcard without the prior permission of the
Board :

Provided that where the acceptance  of
such employment by a member of the
family cannot await the prior permission
of the Board or is otherwise considered
urgent, the matter shall be reported by the
cmployee to the Board and the employment
may be accepted provisionally subject to the
permission of the Board.

(3) Every employec  shall desisi from dealing
with a case relating to award of a contract or exer-
cise of patronage in favour of g firm Or company in
which any member of his family is employed.

(4) No employee shall bid at auctions arranged
by or on behalf "of the Board.

(5) Participation by an employee in proselytising
activities or the direct or indirect use of his position
and influence in such activities is objectionable.

(6) Every employee is expected to conduct his
brivate affairs so as not to bring discredit to his em-
ployers by his misdemanour. In, cases where an em-
ployee is reported to have condusted himself in a
Inanner unbecoming of a servant of the Board he
shall render himself liable to disciplinary action.

(7) An employee who is convicted by a court of
law or arrested by the police in a criminal case
shall report the fulj facts of his cuse to his depart-
mental superiors promptly. Failure to do so shall
render him liable to disciplinary action. ‘

4. Taking part in politics and election.—(1) No
employee shall be 3 member or be otherwise asso-
ciated with any ‘political party or any organisation
which takes part in politics, nor shall he take part
m, subscribe in aid of, or assist in any other man-
ner, any political movement or actjvity,

(2) It shall be the duty of every employee to
endeavoqr to prevent any member of his  family
'from. taking part in, subscribing in aid of, or assist-
Ing in any other manner, any movement or activity
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which is, or tends, directly or inditectly, to be, sub-
versive of the Govt. established by law, and where,
the employee is unable to prevent a member of his
family from taking part in or subscribing in aid of,
or assisting in any manner, any such movement or
actwvity, he shall make a report to that effect to his
immediate superior officer who shall immediately
forward the same to the authority competent to
remove or dismiss such employee from the service.

Explanation—In this sub-regulation, “Govern-

ment” includes a State Government.

(3) If any question arises whether any move-
ment or activity falls within the scope of this sub-
Rule (2) the decision of the Board thereon shall
be final,

(4) No employee shall canvass or otherwise in-
tertere or use his influence in connection with, or
take part in, an election to any legislature or local
authority Provided that —

(i) an employee qualified te vote at such elec-

tion may exercise his right to vote, but.

where he does so, he shall give no indi-
cation of the manner in  whieh he pro-
poses to vote or has voted ;

(ii) an employee shall not be deemed to have
contravened the provisions of this regula-
tion by -reasen only that he assists in the
conduct of an clection in the due per-
formance of a duty imposed on him by or
under any law for the time being in force.

Explanation.—The display by an employee on
his person, vehicle or residence, of any electoral
symbol or -his proposing or seconding a candidate
for clestion shall amount to the using of his influ-

sence in connection with an  clestion within  the
meaning of this sub-regulations.
(5) No employee shall —
(i) engage himself or participate in any

demonstration which is prejudicial to the
interests of the sovereignty and integrity
of India, the security of the state, friendly
relations with foreign States, public order,
decency or morality, or whick involves
contempt of court, defamation or incite-
ment to an offence; or
(ii) rcsort to or in any way abetany form  of
strike in connection with any matter per-
taining to his service or the service of
any other employee.

(6) No employees shall join, or continue to be
a member of an association the objects or activities
of which are prejudicial fo the intercst of the sove-
reignty and integrity of India or public order or
morality. ,

5. CONNECTION WITH
DIO.—(1) No employee shall, except with the pre-
vious sanction  of the prescribed authority, own
wholly or in part or conduct, or participate in the

PRESS OR RA-

cditing or managing of, any newspaper or qthe.‘f'
periodical publication:

(2) No employee shall, except with the previous
sanction of the Board, or any other authority em-
powered by it in this behalf or in the bonafide dis-
charge of his . duties, publish a book himself or
through a publisher or coatribute article to a book
or a eompilation of article or participate in a radio
broadcast or write any letter either anonymously or
in his own name or-in the name of any other per-
son to any newspaper or periodical :

Provided that no such sanction shall be required
if such a publication, broadcast or contribution is of
a purely literary, artistic or scientific character.

6. Criticism of Board or Government—No cmp-
loyee shall in any radio broadcast or in any document
publish unanymously|pseudorimously or in his own
name or in the name of any othcr person or in any
communication to the press or in any other public
utterance, make any statemcnt of fact or opinion—

(i)which has the effect of an adversc oriticism
of any current or recent poliey or action of
the Government, or the Board.

Provided that nothing contained in this regulation
shall, in the case of any employee specified in the
first proviso to sub-regulation (3) of regulation 1,
apply to bonafide expression of views by him as an
office bearcr of a trade union of such employee for
the purpose of safeguarding the service conditions of
such employees or for securing any improvement
therein; or '

(i) which is capable of embarrasing the reguia-
tions between the Board and the Govern-
ment; or

(iii) which is capable of embarrassing the relation
between the Government and the Govern-
ment of any foreign State : -

Provided that nothing in this regulation shall apply
to any statement made or views expressed by an emp-
loyee in his official capacity or in the due perform-
ance of the duties assigned to him.

7. Evidence before Committee or any other Autho-
rity—

(1) Save as provided in sub-regulation (3), no
employee shall, except with the previous
“sanction of the Board, give evidence in
connection with an enquiry conducted by
any person, committee or authoriy.

as been accorded

under sub-regulation 1, no employee giving

such evidence shall criticise the policy or
any action of the Board or of the Govern-
ment. ~

sanction

y
=2 L0158 .0 § RIS § e i)

Where any

(3) Nothing in this regulation shall -apply to;

(a) evidence given at any enquiry before an
authority appointed by the Central or a
State Government, Ly Parliament or by a
State Legislature or by the Board, or

o~
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. (b) evidence given in any judicial enquiry, or

(¢) evidenee given in any deparmental enquiry

ordered by authoritics subordinate (o the
Government or 1o the Board:

8. Unauthorised Communication of Information.—
No employec shall, except in accordance with any
general or special order of the Board or in the per-
formance in good faith the duties assigned to him.
communicate directly or indirectly, any official docu-
ment or any part thercof or information to any person
to whom he is not authorised to communicate such
documents. or information.

Explanation'’—Quotation by an employee in  his
icpresentation of or from any letter, circular or office
memorandum or from the notes on any file, to which
he is not authorised to have access, or which he is
not authorised to keep in his personal custody or for
personal purposes, shall amount to unauthorised
communication of informatien ‘within
of this regulation,

9. Subscriptions.—No employee shall,
the previous sanction of the Board ask for or acecept
contribution to, or otherwise associate himself with
the rising of, any fund or other collections in pur-
svance of any -object. '

Explanation.—(1) Mere payment of subscription
to a charitable or benevolent fund does not by itself
violate this regulation.

(2) Voluntary association o: an employee with the
collection of Flag 'y contributions IS permissble
without any specific sanction under ths regulation.

(3) Collection of subscription by an employce as:
a member of a service union of employee  from
amongst other members of the union—

(i) is unobjectionable.

and does not require prior
sanction if-— '

be utilised

Union ;

(a) . the procceds are proposed to
for welfare activities of the

(b) a matter affecting the general interest of the
members of the Union is in dispute and it
is permissible under the rules of the Union
to spend its funds over such matter,

(ii) is cbjectionable if the proceeds are proposed
to be utilised for the defence of an individual

member of the wnion against which depart- .

mental action is being taken on

r grounds
which concern him in particular,

(4)  Approach to the p’ublic for collecting funds
for the Union without the previous sanction

of the Board is objectionable.

10. GIFTS—(1) Save as
these rules no employee. shall
member of his
half to accept,

otherwise provided in

family or any person acting on his he-
any gift,

the meaning:

except with -

accept or permit any

SIEA L 79T 1 aqaqy Hrom

Explanation—The expression “gift” _includes free
transport, boarding, lodging or other service or any
other pecuniary advance provided by any person other
than a near relative or personal friend having no offi-
cial dealings with the employees.

NOTE : (i) A casual meal, lift or other social .hospi-
tality shall not be demed to be a gift.

NOTE : (ii)) An employee shall avoid accepting lavish
hospitality or freguent hospitality from any individual
having official dealings with him or from industrial
or commercial firms, organisations etc.

(2) On occasions, such as weddings, anniversaries
funcrals or religious functions when the makiig of
gift is in conformity with the prevailing religious or
social practice, any employee may accept gifts from
his near relative but he shall make a report to the
Board, if the value of any such gift exceeds :—

(i) Rs. 500 in the case of an employee holding
any Class I or Class II post ;

Rs. 250 in the case
any Class I post

Rs. 100 in the case
any Class IV post.

(ii)

of an employee honding
; and

(iii) Or an employee holding

(3) On such occassions as arc  specified in syb-
regulation (2) an employee may accept gifts from his
personal friends having no official dealing with him,
but he shall make a report to the Board if the value
of any such gift excecds :——

() Rs. 200 in the case of an employee holding
any Class T or Class II post ;

(i) Rs. 100 in the case of an employee holding
any Class ITT post ; and

(i) Rs. 50 in the casc of an employee holding
any Class 1V post. .

(4) In any other case, an employees shall not accept
any gift without the sanction of the Board if the -alue
thereof exceeds :— -

() Rs. 75 in the casc of an employee holding
any Class T or Class IT post ; and

(i) Rs. 25 in the case of an employee holding
any Class IIT or Class IV post.

I'l. DOWRY—No employee shall :—.

() give or take or abet the giving or taicing of
dowry ; or

(i)  demand, directly or indirectly, from the
pareats or guardian of bride or bridegroom
as the case may be, any dowry,

12. Public Demonstration in Honour of Emp-
loyees :—No employee shall, except with the pycvious
sanction of the Board, recejve any complimentzry or
valedictory address or accept any testimonia] or attend
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any meetiﬁg or entertainment held in his heaour or
in the honour of any other employee :

Provided that nothing in this regulation shali apply
to \—

(i) a farewell entertainment of a substantially
private and informal character held in ho-
nour of the employee or any other emplovee
on the occasion of his retirement or trans-
fer or any person under the Board ; or

" (ii) the acceptance of simple and mexpensive
entertainments arranged by public bodies cr
institutions.

Explanation—Acceptance_of invitation to declare
buildings, etc., open or to lay the foundation stones
of new buildings, or to allow public places, institutions
to be named after him attract the provisions of this
regulation. ‘

/

13. Private Trade or Employment—(1) No emplo-
yee shall, cxcept with the previous sanction of the
Board engage directly or indirectly, in any trade or
business or undertake any other cmployment

Provided that an cmployee may, without such sanc-
tion, undertake honorary work of social or charitable
nature or occassional work of a literary, artistic or
scientific character or participate in sports activities
as ameteur subject to the condition that his official
duties do not thercby suffer ; but he shall not under-
take or shall discontinue such work, if so directed or
admitted by the Board.

Explan;ation——(:\) Canvassing by an employce in’

support of the business of insurance agency, COMmis-
sion agency ctc. owned or managed by his wife or any
other member of his family shall be decmed to be
breach of this sub-regulation.

(b) Every employec shall report to the -Board if
any member of his family is engaged in a trade or
business Oor OWNS O Manages an Insurance agency or
commission agency.

(2) No cmployee shall, except in the discharge of
official dutics, take part, without the previcus sanc-
tion of the Board, in the registration, promotion or
management of any bank or other company wiich is
required to be registered under the Comparies Act,
1956 (1 of 1956), or under any other law for the
time being in force, or any co-operative scciety for
commercial purposcs :

Provided that an employee may take part in the
registration, promotion or management of 1—

(i) a literary, scientific, or charitatle saoiety
or of a company, club or similar organisa-
tion the aims and objects of which rclate 10
promotion of sports, cultural or recreational
activities, registered under the Socictics Re-
oistration Act, 1960 (2t of 1860) or the
ompanies Act, 1956 (1 of 1256), or any

other law for the time being in force : ot

(i) a co-operative society; substantially for th,
benefit of employee registered under the
Co-operative ~ Societies Act, 1912 (2 of
1912), or any other law for the time being
in force.

(3) No employees shall acdept any ftee for amy
work done by him for any public or private body or
any private person without the previous sanction of
the Board.

14. Investments, Lending and Borrowmg—( 1) No
employee shall speculate in any stock, share or other
investment.

Explanation—Frequent purchase or sales, or both,
of shares, sccurities or other investments shall be
deemed to be speculation within the meaniug of this-
sub-regulation.

(2) No employee shall make or permit tny member
of his family or any person acting on his benalf to
make any investment which is likely to embarass or
influence him in the discharge of his official duties.

- (3) If any question arises whether & security or
investment is of the nature referred to in sub-regula-
tion.

(i) or sub-regulation (ii) the decision of the
Board thereon shall be final.

~(4) No employee shall, except with previous sanc-
tion of the Board, lend money (—

(i) to any person possessing lancd ot valuable
property within the local limits of his autho-
rity ; or

(i) at interest to any person :

Provided that an employee may maks an advance
of pay to a private scrvant, or give a loan of small
amount free of interest, to a personal friend or relative
even if such person possesses land within the local
limits of his authority.

(5) No employee shall, except in the ordinary
course of business with a bank or firm of standing,
lend or borrow or deposit money as a principle or an
agent under pecuniary obligation to any person within
the local limits of his authority or any oth¢r person
with whom he is likely to have dealings ; nor shall
he permit any member of his family, except with the
pervious sanction of the Board, to enter into any
such transanction :

Provided that an employee may ac.ept purely
temporary loan of small amount, free of interest from
a personal friend or relative or operate a credit ac-
count with bonafide tradesman :

Provided further that nothing in this sub-regelation
snall apply in respect of any transaction entered into
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by an employee with the previous sanction of the
Board.

(6) When an employee is appointed or transferred
to a post of such a nature as to involve him in the
breach of any of the provisions of sub-regulation (4)
or sub-regulation—(5), he shall forthw:th report the
circumstances to the Board and shall thercafter act
in accordance with such order as may be passed by
the prescribed authority.

15. Insolvency and Habitual . Indebtedness—An

employee shall so manage his private aifairs as to _

avoid habitual indebtedness or insolvency. An emp-
loyee against whom any legal proceeding is instituted
for the recovery of any debt due from him or
adjudging him as an insolvent shall forthwith report
full facts to the Board.

Note :—The ‘butden of proving that ‘the ins6lvency
of ihdeﬁte'dness) was the result of circuinstances which

with the exercise of ordinary diligence, the empluyee
could not have foreseen, or over which he had no

control, and had not proceeded from extravagant of .

dissipated habits, shall be upon the employee.
/] :

16. Movable, Immovable and Valuable Property—
(1) () Every employee shall on his first appoint-

ment to any post submit a return of his assets and -

liabilities in this form as (Annexure D) giving the full
particulars regarding :—

(a) the immovable property inherited by hiny,
or owned or’ acquired by him or held by
him on lease or mortgage, cithcr in his own
name or in the name of any member of his
family or in the name of any other person ;

(b) shares, debentures and cash including bank
deposits, inherited by him or similarly own-
ed acquired, or held by him ;

(c) other movable property inheitted by him or

sinéilarly owned, acquired or held by him ;
and .

(d) debts and' other liabilities incurred by him
directly or indirectly.

(i) Every employee shall submit an annual return
in the Annexure B form giving full pacticulars regard-
ing the immovable property inherited by him or
owned or acquired by him or held by him on lease
or mortgage either in his own name or in the name
of any member of his family or in the name of any
other person. ,

(2) No employee shall, except with the previous
knowledge of the Board, acquire or dispose of any
immovable property by lease, mortgage, purchase,
sale, gift or otherwise, either in his own name or in
the name of any member of his family :

Provided that the previous sanction of the Board
shall be obtained by the employee if any such transac-
tion is (i) with a person having official dealings with
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the employee ; or (ii) otherwise than through a regular
or reputed dealer.

(3) Where an employee enters into a {ransaction
in respect of movable property either in his own name
or in the name of a member of his family he shall,
within one month from the date of such. transaction,
report the same to the Board, if the value of such
property exceeds Rs. 5000|- in casz of an em loyee
holding a Class I or Class II post, or Rs: 25 0]- in
the case of employee holding a Class IIT or Class IV

post :

Provided that the previous sanction of the Board
shall be obtained if any such transaction is e

(® with a person having official dealings with
the employee ;

(i) otherwise than thiough a tegalar‘or reputed
dealer. '

(4) The Board may, at any time, by general or
special order, require an ‘employee 1o furnish within
a specified period, a full and complete statement of
such movable or immovable property held or acquir-
ed by him or on his behalf or by any member of his
family as may be specified in the order. sSuch state-
ment shall, if so, required, include details of the means
by which, or the source from which, such property
was acquired. ' e

Explanation-I : For the purpose of this regulation
the expression “movable property” includes - °

(a) jewellery, insurance policies, the annual pre-
mia of which exceeds Rs. 2000}~ or one-
sixth of the total annual emoluments recei-
ved from the Board whichever is less, shares,
securities and debentures ;

(b) loans advanced by ‘such employecs whithét
secured or not ; :

(©) motor cars, motor cycles, horses or any
other means of conveyance ; and

(d) refrigerators, radios, radiogrnms, television
sets and video cassette recorders and play-
ers.

Explanation-II : For the purpose of this regulation
“lease” means, except where it is obtained from, or
granted to a person having official dealings with the
employee a lease of immovable propesty from year
to year or for any terms exceeding one year or reserv-
ing a yearly rent.

Explanation-TIT : Transaction ag members of a
Hindu undivided joint family shall not require _the
prior permission of the prescribed zuthorify and in
such cases, transaction in immovable property should
be included in the annual property ieturns and thess
immovable property should be reported to the pres-
cribed authority immediately after completion of the
transaction or immediately after the employee comes
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to know of them. If the employee is unable to give
an idea of his share of such property, he may give
details of the full property and the names of the mem-
bers who share it.

) Notwithstanding anythin_g contained in these
regulations no employec shall, except. with the pre-
vious sanction of the prescribed authority.

(@) acquire by purchase, mortgage, lease, pift
or otherwise, either in his own name or in
the name of any member of his family, any
immovable property situated outside India.

(b) dispose of by sale, mortgage, gift or other-
wise or grant any lease, in respect of any
immovable property situated outside India
which was acquired or is ield by him either
in his own name or in the name of any mem-
ber of his family.

(©) enter into any transaction with any foreigner,
foreign Government, foreign organisation
or concern for the acquisition or disposal
of any immovable property as mentioned
above either in his own name or in the
name of any member of his family.

. /

17. Vindication of Acts and Character of Emp-
loyees—(1) No employee shall except with the pre-
vious sanction of the Board, have rccourse to any
Court or the Press for the vindication of any official
act which has been a subject matter of adverse criti-
cism or an attack of defamatory character.

(2) Nothing in this regulation shall be deemed to
prohibit an employee from vindicating his private
character or any act done by him in his private capa-
city and where any action vindicating his private
character is taken or any act in his priyaie capacity is
done' by him, the employee shall submit a report to
the Board regarding such action.

18. Canvassing of Non-Official or other Outside
Influence—No employee  shall bring or attempt to
bring any political or other influencs to bear upon any
superior authority to further his intsrest in respect of

matters pertaining to his service under the Board.

19. Bigamous Marriages—(1) No cmployee —

(a) shall enter into or contract a marrrage with
a person having a spouse living, or

(b) having a spouse living, shall enter into, or
Contract, a marriage with any other person :

18
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Provided that the Board may, if it is satisfied' that
such marriage is permissible under the personal law
applicable to such person and the other party to the
marriage and that there are other grounds for so doing

cxcmpt any person from the operation of this regula-
tion. . '

. (2) Every person who enters into the Board’s ser-
vice after the commencement of these regulations shall
f’gi}ke before such entry, a declaration in Aunexure

(3) An employee who has married or marries a
person other than of Indian nationality shall forth-
with intimate the fact to the Board.,

.. 20. Drinking—An employee shall :—

(a) strictly abide by any law relating to intoxi-
cating drinks or drugs in force in any arca
in which he may happen to be for the time
being ;

(b) not be under the influence of any intoxicat-
ing drink or drug during the course of his
duty and shall also take due care that the
performance of his dutizs at any time is
not affected in any way by the influence
of such intoxicating drink or drug ;

(c) refrain from consuming any intoxicating
drink or drug in public place ;

(d) not appear in a public place in a state of
intoxication ; ‘

(¢) not use intoxicating drinks or drugs to ex-
cess. -

Explanation—For the purpose of this rule ‘Public
Place’ means any place or-premises (including a con-
veyance) to which the public have, or are permitted
to have, access, whether on payment or otherwise,

21. Interpretation—If any question arises relating
to the interpretation of these regulations, it shall be
referred to the Board for decision.,

22. Delegation of Powers—The Board may, by
general or special order, direct that any power exer-
cisable by it or any prescribed authority under these
regulations (except the powers under regulation 21i).
shall subject to such conditions, if any, as may he
specified in the order be exercisable also by such offi-
cer or authority as may be specified. in the order
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o ' ANNEXURE ‘A

[See sub-regulation(2) of regulation 19]
‘ DECLARATION

1. Shri/Shrimati/Kumari————declare as under :

*() That I am unmérried/widOWer/a widow.

*(ii) That I am married and have only one wife living. v

*(iii) That I am married and have morec than oune wife living, Application for grant of 'exemption is enclosed.

*(iv) That I am married and that during the life time of my spouse I have contracted another marriage. Application for grant
of exemption is enclosed.
* (v) That I am married and my husband has no other living wife, to the best of my knowledge.
*(vi) That I havé contracted a marriage with a person who has already one wife or more living,
Application for grant of exemption is enclosed.

@2. T Solemnly affirm that the-above declaration is true and I understand that in thz event of the declaratian bzing found to b2 in
correct aftzi my application, I shall bz liable to be dismissed from service. -

Signaturé

Date :

-

*Please delete clauses not applicable.
@Applicable in the case of clauses (i), (ii) and (iii) »nly.

Application for Grant of Exemption.
[Vide para I(jii), (iv) of the Declaration]

To

Sir,
1 request that in view of the reasons stated below, 1 may be granted exemption from the operation of restriction on the recruitment to
service of a person having more than one wife living/woman who is married to a person already having one wife or more living.

Reasons §
Yours faithfully,

Signature
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v ANNEXURE -3
#/RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT/AS ON THE 3IST DECEMBER, 19 "

1. Name of the employee in full (in block letters)

2. Total length of service upto date ) e

3. Present post held and place of posting

4, Total annual income from all sources during the calendar
years immediately preceding the 1st day of January, 19 N

5. Declaration : } B

I hereby declare that the return enclosed namely, Form 1 to V, are complete, true and correct as on— to the best of my
knowledge and belief, in respect of information due to be furnished by me under the provisions of sub-rule (1) of Rule 16 of the Nhava

Sheva Port Trust Employees (Conduct) Regulation, 1987,

Date—— ) Signature

NOTE: 1.—This return shall contain particulars of all assets and liabilities of the employee either in the name of any other person,

NOTE : 2.—If an employee is a member of Hindy Undivided Family with coparcenary rights in the properties of the family eit her
as a ‘Karta’ or as a member, he should indicate in the return in Form No, 1 the value of his share in such property and waere is not
possible to indicate the exact value of such share, its approximate value, ' Suitable explanatory notes may be added wherever necessary,

v~
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= v —— Foms NG, 4
STATEMENT OF IMMOVABLE PROPERTY, ON FIRST APPOINTMENT/AS ON THE 31ST DECEMBER, 19
' (e.g. Loads, Houses, Shops, Other Buildi::gs, etc.)

)
|
J

|
|
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Signature. . . . . ..
Date

Note 1.-For purpose of column 9 the term “lease” would mean a lease of immovable property from year to year or for any term ex-
ceeding one year or reserving a yearly rent, Where, however, the lease of immovable property is obtained.from a person hav.
ing official dealings with the employee, such a lease should be shown in this cclumn irrespective of the term of the lease,

whether it is short term or long term, and the periodicity of the payment of rent. :

Note 2. —In column 10 should be shown :

(2) where the property has been acquired by purchase, mortéage or lease, the price of ‘premium paid for such acquisition.
(b) where it has been acquired by lease, the total annual rent thereof also, and

(c) where the acquisition_ is by inheritance, gift or exchange, the approximate value of the property so acquired.

: ' Form No. I
STATEMENT .OF LIQUID ASSETS ON FIRST APPOINTMENT/
AS ON THE 31ST DECEMBER, 19 .
(1) Cash- and Bank balance exceeding 3 months’ emoluments,
(2) Deposits, loans advanced and investments (Such as shares, seeurities, debentures etg.)
Sl ©  Description  Name and address of  Amount 1 If not in own name, Annual income dervi- * Remarks,
‘No. Company, Bank etc. name and address of _ ' ; )
person in whose. name.
held and his/her re-
lationship with the
employee
1 2 3 4 5 6 . 7
Signature

Date
Note:—In column 7, particulars regarding sanctions obtained or report made in respect of the various transactions may be given.
The ter®  >moluments’ means the pay and allowances received by the employee, _
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STATEMENT ON MOVABLE PROPERTY ON FIRST APPOINTMENT/
AS ON THE 31ST DECEMBER, 19

-

[Part 11—Sec: 3(R] \

Form N TII

§. No. Description Price or value at the time of

of items acquisition and Jor the total
payments made up to the date

of return as th: case may be

in case of articles purchasec

‘on hire purchase

instalment basis

or

If notinown name
address of the person in whose

and

How acquired with approxi-  Remarks

——

mate date of acquisition ~

name and his/hze relationship
with the employee

. 2 2 4 5 6
Sigrature. ..........cooviiiiinnee.
Dale....:.oveeene T T £y —

Note 1 —In this Porminformation may be givenregarding itemslike{a) jewellery owned by him (totalvalue); (b) silver and other pre-
cious mztals and preious stonzs owied by him not forming part of jewellery (total value); (c) (i) Motor Cars (ii) Scooters/
Mbotor Cycles; (iii} refrigerators/air-conditioners (iv) radios/radiograms/television sets and any other article, the
value of whichiadividually exceeds Rs.S000/-Rs. 2500 asthecase may be (d) valueof items of mavable property

ivdividually worthless thaa  Rs.S009/Rs.asth: case may be other than articlesofdaily use such as clothes, books
utensils, crockery etc. added-together as lump sum.

Note 2 —In column 35, may be indicated whether the property was acquired by purchase, inheritance, gift or otherwise.

Note 3 —Incolumn 6 particulars regarding sanction obtained or report made in respect of various transactions may be given,

Form No. Tv

STATEMENT OF PROVIDENT FUND AND LIFE INSURANCE POLICY ON FIRST APPOINTMENT)/

AS ON THE 31ST DECEMBER, 19 ..

Insurance Policies

Provident Funds

Type of

Closing balance

Contri-

Remarks (if there is
dispute regarding

Policy No.  Name of Sum Amount of provident as last reported butions closing balance the
§.No. anddate Insurance insured/ annual  funds/ by the Audit/ made Total figures according to
of policy Company date of premium .G.P.F./  Accounts Officer subse- the employee should
maturity C.P.EF. along with date quently also be mentioned
- Account No. of such balance in thiscolunin)
1 2 3 4 5 é 7 8 9 10
S, g+ 5 - S o o T signature ............... e,

Date

................. Seesienerssasnes

¢



(st TT—wme 3(i)] , VI T TN © AT - 23

ook sy P n— i, . .

&%)
2

<l

“'Forrrm No.

STATEMENT OF DEBTS AND OTHER LIABILITIES ON FIRST APPOINTMENT/
ASON THE 31ST DECEMBER, 19

et et

S. No. Amount - Name apd address of Date of incurring Details of transacticn Remarks
creditor liability ,
b e anis...Camu e Y e e et v
1 2 3 4 ' S 6
Note 1 "—Individual items of loans'not exceeding Rs. 5,000/Rs. 2,500 as the case may be need not be included.
Note 2 —Incolumn 6. information regarding permission, if any, obtained from orreport madeto the competent authority may also
be given.
Note 3 —The term ‘emmoluments’ means pay and allowances received by tke emplpyee.
Note 4

—The statement shouli also inclade various loans and advances availabe to employee like advance for purchase

of conveyance House Building Advarceetc., (other than advances of Payand Travelling  Allowance), advancesfrom the
G.P.JC.P. fuad,and loaps on Late Irsurance Policies ard fixed deposits.

[F.No. PR-12013/5/86.PR.1;
o






